
Cannabis Breath Testing 
for Manufacturing
A single accident can have major safety, brand, and financial impacts. 
Breath testing can improve workplace safety and reduce risks 
throughout the manufacturing industry.

The HOUND® CANNABIS BREATHALYZER is intended to detect recent cannabis use. It does not measure whether, or how much, a person is impaired. It is intended solely for use 
in employment, law enforcement, and insurance settings. It should not be used for any medical or therapeutic purposes, or for any Federal drug testing programs, such as programs 
run by the Substance Abuse and Mental Health Services Administration (SAMHSA), the Department of Transportation (DOT), and the U.S. military. 
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INCREASING CANNABIS USE IS LEADING TO MORE INCIDENTS + COSTS1

On-the-job issues 
attributed to workplace 
cannabis use are 
creating new and 
increasing worries. 

PERFORMANCE

53%
Increase in incidents

+ performance
concerns

SAFETY

$44K
Per medically 

consulted 
injury 

PRODUCTIVITY

38%
Increase 

in absenteeism

“THE LAWS ARE 
CHANGING FASTER THAN 

OUR TECHNOLOGY. 
WE’RE LOOKING FOR A 

WAY TO CONTINUE TESTING 
AND SUPPORT A SAFE 

WORK ENVIRONMENT.”  
            – Manufacturing Employer

DETER CANNABIS USE + REDUCE RISK
Marijuana accounts for more than half of all positive drug tests, and 
companies who don't drug test are 1.5X more likely to have active 
cannabis users working for them.2

Breath testing gives manufacturing employers a way to deter and detect
                                                workday cannabis use so they can better
                                                          mitigate the risks and expenses tied  
                                                                  to safety, absenteeism, hiring, 
                                                                       and product defects.

1NSC 2021 Survey  2NSDUH 2021

BENEFITS OF IMPLEMENTING THE 
HOUND® CANNABIS BREATHALYZER
+ Increase workplace safety

+ Deter workday cannabis use

+ Lower recruiting + staffing expenditures

+ Address liability concerns

+ Help reduce chance of lawsuits

+ Virtually eliminate drug test cheating


